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NOCTI and Michigan
QuadNetg NOCTI’s Online System

Interpreting Score Reports

Using Test Data
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l Expertise )

 Over four decades as a non-
profit organization serving the
CTE community.

 Expertise in providing |
coordinated assessment
services for states and .
educational entities.
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Measures must be “valid and reliable and include at a
minimum challenging academic standards and attainment
of skKill proficiencies, including achievement on technical
assessments that are aligned with industry recognized
standards” [b.2.A]

Section 113: Accountability
(Secondary)
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 Use of Accounting Advanced & General Management

as part of meeting reporting requirements of the Carl
D. Perkins Act.

o Secondary CTE completers and concentrators
o Business, Management and Administration program
(CIP Code 52.0299)

o Finance and Financial Management Services program
(CIP Code 52.0800)
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e Competencies and Skills Tested in this Assessment:

Journalizing

+ Journalize an opening entry

= Interpret information contained in source documents

« Follow principles of dow le-ent ry bockkeeping in the journalizing process
« Record ent ries in special journals

+ Total and post special journals

+ Adjust for bad debts wsing direct write off or allowmee methods

» Analyze transact iore involving owners' equit y

# Post from special journals to general and subsidiary ledger accounts
*  Demonst rate understanding of mult icolumn ledgers

+  Demonst rate familiar ity with computerized posting methods

* Use appropriote posting references

«  Prove aceuracy of posting to ensure ent ries are in-balance

Payroll Preparation

+ Caleulate employves earnings based on hourly md/or salaried time records

+ Enter payroll data in a payrall earnings record

»  Demonst rate familiar ity with elect ronic payroll dat a ent ry

« complete apayroll regist er

* Prepare a payroll check and chedk stub with appropriate informat ion

+ Record informat ion found on W4 forms inemployes dof a setion

+ Demonst rate understanding of payroll taxes

* Demonst rate understanding of employer payroll liobilit ies

« Journalize payroll entries at end of earnings period in gppropriate journals
* Demmonst rate understanding of processes and funet ions of payroll records

for yoursalf if ne coa shee oa
[ * You are ange and

Written Assessment:

administration Time: 3 hours

Humber of Questions: 222

arcas Covered:

hosting

Pagrall Preparatian
Barking and Barking Procecires

Merchondise Inventary
Completion of Accounting Cycle

Leocating Soures Data

Mecharicalard Electranic
Arcounting Devices

Advanced Accounting Pracrices

) 145

J zam
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Sample CQuestions:

Eill start ed hiz business by investing $5.000
cash ard computer equipment vaued of $3500.
The balance in capital is

A. $3,000
. $3.500 /

E

¢. $5.000 p— "

L. $6.500 & 4
— ‘

A summary of an employee's payroll datais
maintaired in a/m -
A. payroll requisit ion
E. employee's vi-4 form
. payroll journal
L. employes's earnings records

Anirventory method that shows achange inthe amounts on hond as the changes

oecdr is called a inventory,
A. physical
E. perpetual
. merchandize cont ral
b zales

In automat ed aceounting, an aodit 1 rail
A, ensures accuracy of processed informat ion
E. iz gererated on ayearly basis
C. is always on ach or disk
L. corrects the data

The declaration of a cash dividend is recorded as a
A. debit to Retained Earnings and a credit to Dividends Paydble
E. credit to Stock Dividends ond o debit to Owner's Bquity
C. debit to Stock Dividends and a credit to Owner's Equity
L. credit to Retained Earnings ond a debit t o Dividends Paydble

Fage Jof T

"




¥ |_\:_udE.l‘:s iip N
¥ ne\ i

|2

rZANS - '®
L% TARY N
V4438 » N\ N

Weao ving UWhat TWattens!

Specific Competencies and Skills Tested in this Assessment:

General Bwiness Technical Skils

= Defire and differentiate amourt various types of businesses (2.,
corporation, limited lisbility, part rership)

»  Use plamning tools to guide and manage an organization's business activities

= Apply marketing techniques to foster business growth

®  Plan and evaluat e the use of fironcial resources to effect ively monage a
business

*  Demonst rate understanding of doing business in a global ervironment

Business Management Technical Skills

»  Sipervise, direct, mot ivate, and evaluat e employees

®  Develop, implement, and monitor factical and st rategic plars to manage
qrowth and meet goals and organizat ional
heeds

» Facilitat e change and implement
improvement processes to opt imize
organizat ional effectiveness

Academic Found ations

» Apply reading skills in abusiness

enwironment

Apply writing skills in abusiness envi rorment

Apply mat hemat ieal skills in abusiness

enviranment

= Apply economic skills in a business
environment

Sy=tems

* Demaonst rate understanding of the role of
government and other requlatory bodies in
business

»  Demonst rate understanding of compary
hierarchies and roles wit hin company
structures

Fege ) of3

Written Assessment:

Administration Time: 2 hours
Humber of Questions: 104

Argas Covered:

General Busire s Tachnical
Shills

Busimess Monagement ™
Tochncd kits | I— 144
Acodemic Foundarions | 17

Systens F 6%
Ethics ord Legal

Resporsibiities

7%

Informaticn Technology
Apglicatioes
Prcblemn Sahing, Covtizal

Thinking, ard Decisicn Moking ld o

Leadarship and Teasuworkt J &%

Safery, Health, ord

Erwironmental h’ T
Employability amd Career

1 =%
Developrart

Fage dof1

Sanple Questions:

Inbusiness, the lstters CFO stand for
A. coporate financs offics
B chief funding off iner
€. chief financial office r

(D

[. corperate fiscal organization . "
& 4
Cne benefit of teamwark is — ‘
A less responsibility
E. higher pay  _T

. greater work ef ficiency
D less training is required

Const ruct ive criticism gives informat ion
A without words through body movsment s
B about how well amessage is undsrstosd
. thot an amployes ssuld ot othsrwiss sbtain
D, intended to encourage improvement

A sales forecast can he p o retailer
A accurately plan far the upzoming holiday s asen
E. maintain acourate purchosing records
. determine the cost of goods suld
L. determine pust profits

A market sconomy i ane that
A is dependent on agriculturs and natural resourses
B. has low soonamic wealth
. has all scanamic ast it ies reguhited by the gouernmant
L. is based an supply and demand

The Association for Career and Technionl Educntion (A€ TE) the leoding profess inal organization
for career and fechnicd educators, comm ends all students who port icipat € in coreer md technical
Association for Career eduantion programs ard choose to validate their sducat bnal
BnTE ot on ! Eolient o attanment through rigoraus technical as ses sments . In taking this
assessment you demonst rate to your schod, your parents and
gquardians, your future smployers and your self that you wnderstand
3 the concepts and knowledge needed to succeed in the workplace
www.acteonline.org Good Luck!

Fage Jo£2
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Study Guides
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Countdow

4015

Carpentry

e Countdown Kit TeaCher GUide Written Assessment

Number of Questions: 150
reas Covered:

* One 18x20 content-specific poster R s

'/ Count Down \
to NOCTI...

e Supplemental 11x17 Posters:
O Benefits of Taking the NOCTI Assessment
O Study Tips
O Test Preparation
0 Test Taking Tips
O Test Anxiety
O NOCTI Score Report

How will | benefit from taking a NOCTI assessment?
* Demonstrate your knowledge and skills - show what you know!

* Learn about your strengths and areas that need improvement
* Receive a score report and certificate of completion for your portfolio
* Prepare for further education or a career

* Gain feedback before taking expensive certification/licensure exams (& )
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Secure

Online Delivery
and Management

Immediate Scores
Accommodations

Positive User Experience

Live Customer Support
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?\You are currently signed in as site: NOCTI Test Site Site Code: 9999 j

Center

Client Services

“You are currently managing site: NOCTI Test Site Site Code: 9999

/‘ . -—
N ¥ . ¥ .
—_—— -
Place Order Pick Up Manage View Locate Contact Us
User Codes User Codes Score Reports Resources

Multiple
Welcome! | Sessions

You are signed in as NOCTI site:
NOCTI Test Site

ONLINE ORDER NEW FEATURES ONLINE SYSTEMS AVAILABILITY -

AND OFFICE CLOSURES D

In response to customer feedback, we
have added the following new features to |=
the Online Order system.

Holiday office closures for 2010 are
posted below. Unscheduled

maintenance activities will be posted
in this section. Please check here
often for updates?

Convert Order History to New Order
Customers can retrieve last year's order
from their order history and with the click
of the mouse transfer the order to their

chopping cart and make edits from there.
This convenient feature also identifies -

-

office Closures for 2010
NOCTI/Whitener Group offices will
be closed on the following dates: -

Immediate | User
RECIES Friendly
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Ordering | ’d
e Online Order Form
* Michigan Customized Order Form

*[ Managing

e Create Groups
Create Labels
Help Icons

Date Upload Tool
Resources

*{ Reporting

* Immediate Individual Scores
e Group Score Report and Analysis of Scores
e Archived Score Reports
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e OCTE will provide NOCTI with student data

e Data will distribute to each school’s Client Services
Center

 Data will be used to assign user codes for online
testing
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Participation Login to the Online Assessment System

Further access to this system requires an authorized User Code and password. If you do not have a User Code and an appropriate password, then please contact

your Test Coordinator. m ) /ﬂ-ﬂd
. 0%

Login
User Code

Password

Participant Information

Last Mame |
Re-Type Last Name First Mame ||
Middle Initial I
Login I Cancel |

Last Mame
PGUT —
Partidpant ID

e

Collecting demographic information from test participants is very important to the value of the results and reports generated. In no way do the responses to the demographic
questions affect the final results. Demographic information is NOT REQUIRED, but is important. Therefore, we ask that you take a few minutes to provide this valuable information.
The data that s collectad assists us in quality assurance, research and future developments.

Demographics for User Code 422226 Jane Doe

Accounting - Basic

1. What is your gender?
CIA. Female

1B, Male

2. Which of the following ethnic categories best describes you?
1A, American Indian or Alaska Native
€18, Asian or Pacific Islander
©1C. Bladkor African-American
£D. Hispanic
OE White

CIF. Other
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Online delivery alternative when an IEP recommends a
reader be provided

* View questions and answer choices in a larger font
Hear the questions and answer choices
Extended time modifications are available
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Individual Scores o
Participant Name: Sample Name Participant ID: XXXXXXX
Site: Sample Site Level: Secondary

Test Date: XX/XX/XXXX Type: Post-Test

Test Title and Test Code

Written - Cognitive

Site (Cumulative)

Duty Description
Duty 1
Duty 2
Duty 3
Duty 4
Duty 5
Duty 6
Duty 7

N o v B w N = Duty #




Group Score Report
Site: SAMPLE
Test Date: XX/ XX/XXXX

Test Title and Test Code

Written - Cognitive

Duty Description

Participant 1

Participant 2

Participant 3

Participant 4

Participant 5

Participant 6

mn& N N

Participant 7
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Level: Secondary
Type: Post-Test

Participant 8

Participant 9

Participant 10

Duty 1

85.0

LA
=]

oW
=
=]

-
LN
=

-]
LA
o

o
=
=1

Duty 2
Duty 3

58.4

M7

L
>l
L
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|
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Duty 4

50.0

o
=
(=)

Duty 5

32.0

Njo B w N = Duty #

Duty 6

419

Duty 7

8.5

50.7
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Analysis of Scores
Site: Sample Site Level: Secandary
Test Date: XX/ XX/XXXX Type: Fost-Test

Test Title and Test Code

Written - Cognitive

Criterion-
Hcﬁ:rcnced

Cut Score
Standard
Deviation
Standard Error of
Mezsurermnent

% Site (Cumulative)

Duty Descripticn
Duty 1
Duty 2
Duty 3
Duty 4
Duty 5
Duty 6
Duty 7

N e W N = Duty #

11.9
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MOCTIs Task-Link reports provide
detailed information on individual identify ¢
test taker performance for the '
various tasks within a major content
area, By utilizing a Task-Link report,
Instructors can easily identify
strengths and areas for
Improvement by task for each
student,

Leade =hip and Teamrork

Differsntiate amaong various management technigues

Cescribe methods for organizing workacivities

|d=ntifywarious group prooess technigues

Cefine desimble l=adership skills
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S ) Pction Plan

- ) Action Pla
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Conclusions

“WAnalyze

& Compile
Data

"How do you want that data?"
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Questions?

Thank You!
Heidi Speese

Senior Project Coordinator
800-334-6283
Heidi.speese@nocti.org




