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Health Care

Accounted for 244,603
of the region’s jobs in
2013

12,835 new health care
job postings in 2014

Over 40% of health
workers are aged 45-64

Advanced

Manufacturing

O 180,100 advanced
manufacturing
workers employed in
the region in 2013

11,220 new job
postings in 2014

42.5% of advanced
manufacturing

workers are aged 45-
64

19.6% of all workers
are 55 or older

Information

Technology

71,961 Information
Technology jobs in 2013

Approximately 13,037

new IT postings in 2014

The metro Detroit area
grew by 15% from 2010
in technology industry
jobs—faster than any
other region in the
nation




450,000

400,000
B 350,000
_E 300,000
£ 250,000
+ 200,000

£ 150,000
> 100,000
50,000

0

===Qlder adults

w=Youth




State of Affairs
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Disconnected Youth: | .
A problem hiddenin € %
plain sight.

Metro Detroit has the 2"9 highest rate of
Disconnected youth-at 17.4%

http://www.measureofamerica.org/one-in-seven/
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New Grads versus Online Job Postings 2013-2014
(Michigan Higher Ed Institutions and Companies)

Degrees
Awarded

Postings
Requiring
Degree

Degrees
Awarded

Postings
Requiring
Degree

Engineers and Desginers Health Care

www.win-semich.org
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Career

A VIABLE SOLUTION

Career Cruising Inspire

MI Bright Future

Adrian Crabb, Velocity Learning Systems

Brig Fi"i: Future



Community-development platform Community-development platform
software development, implementation planning and
implementation and innovation support

LEARNING SYSTEMS
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Career

The Perfect Storm makes a harmonized,
whole-community commitment to
career and workforce development an

economic imperative.




Career

* Potential future
sports stars are
discovered young

e Most others:
educational maze




Career development
makes a positive
Impact on:

Retention
Achievement
Transition
Life Success

The Educational, Social, and Economic Value of
Informed and Considered Career Decisions

America’s Career Resource Network Association’
Research-based Policy Guidance

Scott Gillie and Meegan Gillie Isenhour
Fall 2003

PP N UNIVERSITY
AN\ DERBY

International Centre for
Guidance Studies (iCeGS)

CREATING PATHWAYS
TO PROSPERITY

A Blueprint
for Action
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“To engage and inspire individuals of all ages
to achieve their full potential in school, career
and life.”



Our Impact

Implemented in

20,000

schools.

centers and libraries.

550 States

10 Provinces

Career

Smillion

page views

everyday




Our Solutions

ccSpringboarg

ccPathfinder

Career

It takes a

ccSpringboard

cclnspire

Other tools available for course
selecting, college applications,
experiential learning and career
exploration for elementary students
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® Engaging and ‘
Inspiring : e 4

-
© Foundation for achievement

© World renowned

assessments
Multi-media career profiles

|ndUStry’S beSt post- Matchmaker

Progress

secondary database |
CO m m u n i Cati O n too | S 1) Understanding the scientific uses and properties of materials
Living portfolio

Integrates sea




@ Licensed In over
800 Middle and
High Schools
(about 66%) In

Michigan

@ Long relationships

@ Strong usage




Career

Career Cruising MREER s Espal | Hep | iy Account
Login Assessments Careers Education Financial Aid  Employment [eIERNelCH]
to My Plan

Career Coach Discussion Boards  Work-based Leaming Activities Company Profiles  Industries

John Deere &

Background @ JOHN DEERE

[
Company Details
Founded in 1837 by John Deere, a
blacksmith and inventor, Deere & Company

has grown into one of the world's most
admired businesses. This was no accident.

- ’
£ John Deere was determined to build his
business based on integrity, quality,
commitment and innovation. Those values

ReadMore v

Industry DELIVE .

Deere & Company World
Headquarters

One John Deere Place
Moline, IL 61265

Phone: (309) 765-8000

© Employer profiles , e

What We're Looking For

Career Cruising WeeRause Espafol | Hep | My Account + B Careers, schools andmors.. Q|

@ C a.re e r C O aC I I e S Login Assessments Careers Education Financial Aid Employment [eTELRwTH]

to My Plan

Career Coach Discussion Boards Work-based Leaming Activities Company Profiles  Industries

@ Work_based Iearnlng Career Cruising Quad Cities

Ask a Career Coach!

Have a question about a
>

e Ot dnousson Career spotiight: Dialysis

. : =
board coaches have the o
experiences |

Strong career opportunity

Top Stories

Local Companies

Discover companies in your
communty and what they Postinterview thank you notes.

have to offert essential

© Messaging tools |

B
Career Activities
Careervideos in CCQC

45 career profile videos added

® Local event

Upcoming Events

« Rock Camps, June, July, and

listings/articles it

Brilliant-Biomes FUNshop
Spring Break Vocal Camp
Have a question about a Discover companies in Leam more about a Riack Hawk Colleas Y1 niaht.




Career

The goal of cclnspire is to bring career
decision makers and local employers
logether to help individuals achieve their
career goals and address the workforce
development needs of our communities




Making Connections is Hard _

O

Infrastructure and

Processes
Employers
Awareness
Safety
Scalability ‘
Localization
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How cclnspire Helps

“ Work-Flow 0

Targeted
Messaging

Integrated Employer
Profiles
Career Coach
Mentors
Work-Based
Learning
Highly Visible
Local Content
Tracking and
Reporting




Why cclnsplre

Career

Inform students, parents and
educators about current and future
local workforce and employer needs

Level the playing field by offering all
students the opportunity to connect
with local employers

Match students to real-world
experiences that improve career
readiness

Increase company visibility and
reach to students and job seekers
exploring and planning their careers

Scale existing programs to reach
more students through work-based
learning activities, career events
and e-mentoring

Develop skilled talent pipeline from
local human resources



lllino’s

My LI/l 20
Coumty The Pathway from Talent to Careers

Proven Platform Across the Country

CAREERLINK © ¢}) ——
DU ) Washington

Montana

orth Dakota

b \_-BCareer Vo d
ol : C onnec tS Wil & Grund

Minnesota

Idaho South Dakota

RNO

O IS1al
elaware

lowa

Nevada Nebraska

Colorado

California

Oklahoma

Arizona

Louisiana

Florida

National:

7500+ Chapters

Rockford,IL



RESPONSIBILITIES
Of Regional Implementation Team

* Build and maintain relationships
with key stakeholders

* Recruit employers and
Career Coaches

* Ongoing communication with
employer and Career Coaches

 System administration

(approve messages, post content,
monitor discussion boards, etc.)




Implementation Planning

Milestone 1 | Kickoff Meeting

Planning & Preparation

eCreate a community advisory board
eDetermine project milestones

eCreate a sustainability plan

eComplete software set-up and configuration

PHASE

2 months

Milestone 3 | School Launch Event

Training

eExecute the training plan for educators and site
leads

eCreate lesson plans
*Manage and maintain the Network database
*Manage and maintain the pro gram’s website

PHASE

2 months

Milestone 2 | Community Launch Event

PHASE

4 months

PHASE

On-going

Employer Recruitment

eRecruit employers and career coaches

eMarket Network in the community and
highlight its benefits

*Help employers and career coaches create
their profiles and train them on its use.

Milestone 3 | School Launch Event

Maintenance

*Review project outcomes and project goals
eContinue recruiting efforts

*Manage and maintain the Network database
eContinue student/educator training

eCreate monthly program newsletters
eGather user feedback



«
OaklandSchools

Learning today. Transforming tomorrow.

OUR STORY

Cynthia Scherphorn
Oakland Schools ISD




2003 EDP System / ccEngage

— Spanish Version

2007 Regional Standards

— Arabic Translation

— ACT Test Prep

2009 Course Planner / ccPathfinder

2011 ccAchieve / College Planning

2012 ccinspire / Education & Business Connect

Present — “Every student graduates, progressing
to quality postsecondary learning!”




The goal of cclnspire is to bring career
decision makers and local employers

logether to help individuals achieve their
career goals and address the workforce
development needs of our communities







MI Bright Future




Thank You

Adrian Crabb Lisa Gordon Cynthia Scherphorn
Director of Marketing & Research Career Liaison, Region 10 Resource and Career Development
Career Cruising Workforce Intelligence Network Consultant

Oakland Schools ISD

608.829.5900 313.550.7181
248.209.2054
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